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TERMS OF ENGAGEMENT FOR AGENCY WORKERS (CONTRACT FO R SERVICES)

RECRUITMENT

1. DEFINITIONS AND INTERPRETATION

1.1. Inthese Terms of Engagement the following defonisi apply: —

“Actual Rate of Pay”

means, unless and until the Agency Worker has oceteplthe Qualifying Period, the rate of pay whidh e paid for
each hour worked during an Assignment (to the s¢apearter hour) weekly in arrears, subject to @&dos and any
Agreed Deductions, as set out in the relevant Assant Details Form;

“Actual QP Rate of Pay”

means the rate of pay which will be paid to the dgyeWorker if and when s/he completes the Qualgy®eriod. Such
rate will be paid for each hour worked during arsi@ament (to the nearest quarter hour) weekly iieaas, subject to
Deductions and any Agreed Deductions, as set ayrvariation to the relevant Assignment Detadsnf

* “Agency Worker” *

means (candidate’s name]

of

(candidate’s addre

supplied by the Employment Business to provideisesvto the Hirer;

“Agency Workers Regulations”

means the Agency Workers Regulations 2010;

“Agreed Deductions”

means any deductions the Agency Worker has ageete made from their pay;

“Assignment”

means assignment services to be performed by teadygNorker for the Hirer for a period of time dwgiwhich the
Agency Worker is supplied by the Employment Bussneswork temporarily for and under the supervisiod direction
of the Hirer;

“Assignment Details Form”

means written confirmation of the assignment detailbe given to the Agency Worker upon acceptantiee
Assignment;

“Calendar Week”

means any period of 7 days starting with the saayead the first day of the First Assignment;

“Conduct Regulations”

means the Conduct of Employment Agencies and Empdoy Business Regulations 2003;

“Confidential Information”

means any and all confidential commercial, finalhorarketing, technical or other information oralaf whatever nature|
relating to the Hirer or Employment Business oirthasiness or affairs (including but not limitedthese Terms, data,
records, reports, agreements, software, progrgmesifations, know-how, trade secrets and anyrdttiermation
concerning the Assignment) in any form or mediunethibr disclosed or granted access to whether tmgyiorally or by
any third party in relation to the Assignment bg tirer or the Employment Business or by a thindypan behalf of the
Hirer whether before or after the date of thesenBetogether with any reproductions of such inforamain any form or
medium or any part(s) of such information;

“Control”

means (a) the legal or beneficial ownership, diyemtindirectly, of more that 50% of the issuedhcapital or similar
right of ownership; or (b) the power to direct ause the direction of the affairs and/or generaiagament of the
company. Partnership, statutory body or otherittiquestion, whether through the ownership oingtapital, by
contract or otherwise, and “Control” and “Contrdlleshall be construed accordingly;

“Data Protection Laws”

means the Data Protection Act 1998, any applicstiakeitory or regulatory provisions and all EuropBérectives and
regulations in force from time to time relatingthe protection and transfer of personal data;

5S)

“Deductions” means any deductions which the Employment Busimegsbe required by law to make and in particulaiespect of
PAYE pursuant to Sections 44-47 of the Income Ea¢ifing and Pensions) Act 2003 and Class 1 Natiosatance
Contributions;

“Emoluments” means any pay in addition to the Actual QP Rateayf,

“Employment Business”

WP Recruitment Ltd (registered company no. 4653672)orner House, 68-70 Lugley Street, Newporg &fl Wight,
PO30 5ET.

“Engagement”

means the engagement, employment, or use of thecid&/'orker by the Hirer or any third party to whdine Agency
Worker has been introduced by the Hirer, on a peemior temporary basis, whether under a contfesgrwices or for
services, an/or through a company of which the Agaiorker is an officer, employee or other repn¢stive, an
agency, license, franchise or partnership arranggroeany other engagement; and “Engage”, “Endaaeds “Engaged”
shall be construed accordingly;

“First Assignment”

means; (a) the relevant Assignment; or

(b) if, prior to the relevant Assigant:

i. the Agency Worker has workedny assignment in the same role with the relevamrtds the role in which
the Agency Worker works in tieéevant Assignment; and

ii. the relevant Qualifying Periodnemenced in any such assignment, that assignmeasg&gnment being
(for the purpose of this defirtedm) a period of time during which the Agency Waris supplied by one or
more Temporary Work Agencieshi®e relevant Hirer to work temporarily for and unttee supervision and
direction of the relevant Hirer)

“Hirer”

means the person, firm or corporate body togetliter amy subsidiary or associated person, firm opomte body (as the
case may be) to whom the Agency Worker is suppigdtroduced;

“Hirer's Group”

means (a) any individual, company, partnershigyusisy body or other entity which from time to tifS@ntrols the Hirer,
including (but not limited to) as a holding compasydefined in section 1159 of the Companies A662@nd (b) any
company, partnership, statutory body or other emitiich from time to time is Controlled by or isder common Control
with the Hirer, including (but not limited to) assabsidiary or holding company as defined in sectib59 of the
Companies Act 2006;

“Hourly Rate” means £6.08 per hour being the minimum rate of(palyject to Deductions) that the Employment Busireasonably
expects to achieve, for all hours worked by thenbyeWorker,;
“Leave Year” means the period during which the Agency Workerwes and may take statutory leave commencing'daduary until

31% December.

“Qualifying Period”

means 12 continuous Calendar Weeks during the vadrgart of which the Agency Worker is supplieddne or more
Temporary Work Agencies to the relevant Hirer tokvemporarily for and under the supervision arméction of the
relevant Hirer in the same role, and as furthéndd in the Schedule to these Terms;

“Relevant Period”

means (a) the period of 8 weeks commencing ondke dfter the lastay on which the Agency Worker worked for the
Hirer having been supplied by the Employment Bussner (b) the period of 14 weeks commencing orfitseday on
which the Agency Worker worked for the Hirer havineen supplied by Employment Business or 14 weaeks the first
day of the most recent Assignment where there &as b break of more than 6 weeks (42 days) sincerawious

assignment;




“Temporary Work Agency” means as defined in the Schedule to these Terms;

“Terms” means these Terms of Engagement (including thehatthschedule) together with any applicable Assegrtretails
form;
“Transfer Fee” means the fee payable by the Hirer to the EmployrBasiness in accordance with clause 3.7, as pieairiity Regulation

10 of the Conduct Regulations.

* “Type of Work”

meangOFFICE / INDUSTRIAL / CATERING / OTHER ....oouiiiii i i et s ; and

“Working Time Regulations” means the Working Time Regulations 1998.
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3.6

3.7

3.8

3.9

Unless the context otherwise requires, refererméset singular include the plural and referencetéamasculine include the feminine and vice versa.
The headings contained in these Terms are for cienvee only and do not affect their interpretation.

Any reference, express or implied, to an enactrimahtdes a reference to that enactment as fromtiiniene amended, modified, extended, re-enacted,
replaced or applied by or under any otfmerctment (whether before or after the date afetfi@rms) and allsubordinate legislation madeo(eedf after these
Terms) under it from time to time.

THE CONTRACT

These Terms constitute the entire agreement betthedBmployment Business and the Agency Workerthedupply of services to the Hirer and they shall
govern all Assignments undertaken by the AgencyRafor However, no contract shall exist betweenBmployment Business and the Agency Worker
between Assignments. These Terms shall prevail avgiother terms put forward by the Agency Worker.

During an Assignment the Agency Worker will be eyegion a contract for services by the EmploymersirBass on these Terms. For the avoidance of doubt,
the Agency Worker is not an employee of the Empleytibusiness although the Employment Businesgjisrezl to make Deductions from the Agency
Worker’s pay. These Terms shall not give rise tomtract of employment between the Employment Bessirand the Agency Worker, of the Agency Worker
and the Hirer. The Agency Worker is supplied asker, and is entitled to certain statutory righssuch, but nothing in these Terms shall be aoedstas
giving the Agency Worker rights in addition to tkqgsrovided by statute except where expressly stated

No variation or alteration to these Terms shalaléd unless the details of such variation are edjteetween the Employment Business and the Agerarkét/
and set out in writing and a copy of the variednters given to the Agency Worker stating the dat@ioafter which such varied terms shall apply.

The Employment Business shall act as an emgoyibusiness (as defined in Section 13(3) of thplByment Agencies Act 1973) when introducing or
supplying the Agency Worker for Assignments withhtirers.

ASSIGNMENTS AND INFORMATION TO BE PROVIDED
The Employment Business will endeavour to obtaitable Assignments for the Agency Worker to perfeha agreed Type of Work. The Agency Worker
shall not be obliged to accept any Assignment eéfdry the Employment Business.
The Agency Worker acknowledges that the naturemfpbrary work means that there may be periods wbesuitable work is available and agrees that:
3.2.1. the suitability of the work to be offerecalifbe determined solely by the Employment Businasd
3.2.2. that the Employment Business shall inculiatmlity to the Agency Worker should it fail tofef Assignments of the Type of Work or any other
work.
At the same time as an Assignment is offered toAtiency Worker the Employment Business shall prevfte Agency Worker with an Assignment Details
Form setting out the following:
3.3.1 theidentity of the Hirer, and if applicable theura of their business;
3.3.2 the date the Assignment is to commence and theiomr likely duration of the work;
3.3.3 the Type of Work, location and hours during whise Agency Worker would be required to work;
3.3.4 the hourly rate that will be paid and any expemsasble by or to the Agency Worker;
3.3.5 anyrisks to health and safety known to the Hineelation to the Assignment and the steps therHias taken to prevent or control such risks.
3.3.6  what experience, training, qualifications and antharisation required by law or a professional btigy/Hirer considers necessary or which are
required by law to work in the Assignment and
3.3.7 the intervals of payment.
Where such information is not given in paper fomby electronic means it shall be confirmed by smgans by the end of the third business day (ekajud
Saturday, Sunday and any public or Bank holidajpfeng save where:
3.4.1 the Agency Worker is being offered an Assignmerthasame position as one in which the Agency Wudnkel previously been supplied
within the previous five business days and sucbrinéition has already been given to the Agency Wakd remains unchanged; or
3.4.2 Subject to clause 3.5, the Assignment is intendddst 5 consecutive business days or less andisfocmation has been previously given to
the Agency Worker before and remains unchanged;tingloyment Business needs only to provide writtenfirmation of the identity of the
Hirer and the likely duration of the Assignment.
Where the provision of clause 3.4.2 are met bu#sgnment extends beyond the intended 5 consedbtisiness day period, the Employment Businedbs sha
provide such information set out in clause 3.5h@Agency Worker in paper or electronic form witBidays of the start of the assignment.
For the purpose of calculating the average numbereekly hours worked by the Agency Worker on aisigsment for the purposes of the Working Time
Regulations, the start date of the relevant avegageriod shall be the date on which the AgencyR&iocommences the first Assignment.
If, before or during an Assignment or durihg Relevant Period, the Hirer wishes to Engagé\gency Worker directly or through another employmen
business, the Agency Worker acknowledges that thpl&/ment Business will be entitled either to cleatfge Hirer a Transfer Fee. In addition the Emplegtn
Business will be entitled to charge a Transferteete Hirer if the Hirer introduces the Agency \Werto a third party (other than another employment
business) who subsequently engages the AgencyaiVatiectly or indirectly, before or during an Agsment or within the Relevant Period.
If the Agency Worker has completed the QualiifyPeriod on the start date of the relevant Assamtand if the Agency Worker is entitled to anyre and
conditions relating to the duration of working tinméght work, rest periods and/or rest breaks utigdeAgency Workers Regulations which are diffeieamd
preferential to rights and entitlements relatioghte same under the Working Time Regulations,saich terms and conditions will be set out in tHeviant
Assignment Details Form or any variation to thevaht Assignment Details Form (as appropriate).
If the Agency Worker considers that s/he hasonmay not have received equal treatment undeAgency Workers Regulations, the Agency Worker may
raise this in writing with the Employment businsestting out as fully as possible the basis fohieistoncerns.

AGENCY WORKER'S OBLIGATIONS
The Agency Worker is not obliged to accept any éssient offered by the Employment Business butdfAlyency Worker does accept an Assignment, during
every Assignment and afterwards where appropiséte, will:
4.1.1 Co-operate with the Hirer's reasonable instructiand accept the direction, supervision and cowofrahy responsible person in the Hirer's
organisation;
4.1.2 Observe any relevant rules and regulations of iher’d establishment (including normal hours of kaio which attention has been drawn or
which the Agency Worker might reasonably be expktteascertain;
4.1.3 Take all reasonable steps to safeguard his onkehealth & safety and that of any other person wiay be present or be affected by his or
her actions on the Assignment and comply with tealth and Safety policies and procedures of therHir
4.1.4 Not engage in any conduct detrimental to the istsref the Employment Business and/ or Hirer winciudes any conduct which could bring
the Employment Business And/ or the Hirer intoefisite and/ or which results in the loss of custasnéusiness by either the Employment
Business or the Hirer;
4.1.5 Not commit any act or omission constituting unlavdiiscrimination against or harassment of any membthe Employment Business’ or the
Hirer's staff;
4.1.6 Not at any time divulge to any person, nor useénhferor her own or any other person’s benefit, angfidential Information relating to the
Hirer's or the Employment Business’ employees, hess affairs, transactions or finances;



4.1.7 On completion of the Assignment or at amyetivhen requested by the Hirer or the Employmersirigss, return to the Hirer or where
appropriate, to the Employment Business, retuthédirer or where appropriate, to the EmploymemsiBess, any Hirer property or items
provided to the Agency Worker in connection withfarthe purpose of the Assignment, including beitlimited to any equipment, materials,
documents, swipe cards or ID cards, uniforms, pexisprotective equipment or clothing.

4.2 If the Agency Worker accepts any Assignment offdrgdhe Employment Business, as soon as possiloletprthe commencement of each such Assignment
and during each Assignment (as appropriate) andytime at the Employment Business’ request, then&y Worker undertakes to:

4.2.1  inform the Employment Business of any Catenlfeeks between 1 October 2011 and prior to tteeafacommencement of the relevant
Assignment and/or during the relevant Assignmenthich the Agency Worker has worked in the sama similar role with the relevant Hirer
via any third party and which the Agency Workerideats count or may count toward the Qualifying &gbri

4.2.2  Provide the Employment Business with all the dstaflsuch work, including(without limitation) defbf where, when and the period (s)
during which such work was undertaken and any alkails requested by the Employment Business; and

4.2.3 Inform the Employment Business if, since 1 Octd@t1, s/he has prior to the date of commencemetheafelevant Assignment and/ or
during the relevant Assignment:

4.2.3.1 Completed two or more assignments with the Hirer;

4.2.3.2 Completed at least one assignment with the Hirdraare or more earlier assignments with any membigrecHirer’'s Group
and/ or

4.2.3.3 Worked in more than two roles during an assignmsttit the Hirer and on at least two occasions wotikea role that was not
the same role as the previous role.

4.3 If the Agency Worker is unable for any reason terad work during the course of an Assignment sfioeilsl inform the Employment Business within 1 hofir
the commencement of the Assignment or shift. Inetvent that it is not possible to inform the Emphant Business within these timescales, the Agency
Worker should alternatively inform the Hirer anéththe Employment Business as soon as possible.

4.4 If, either before or during the course of an Asgignt, the Agency Worker becomes aware of any reabgrs/he may not be suitable for an Assignmehg s/
shall notify the Employment Business without delay.

4.5 The Agency Worker acknowledges that any breachspiier obligations set out in this clause may eahe Employment Business to suffer loss and Heat t
Employment Business reserves the right to recaveh fsses from the Agency Worker.

5 TIME SHEETS

5.1 Atthe end of each week of an Assignment (or aetietof the Assignment where it is for a periodoé week or less or is completed before the erdvegek)
the Agency Worker shall deliver to the EmploymensBess a timesheet duly completed to indicatetimeber of hours worked during the preceding week (o
such lesser period) and signed by an authorisedgeptative of the Hirer.

5.2 Subject to clause 5.3 The Employment Business phglthe Agency Worker for all hours worked regesdlof whether the Employment Business has received
payment from the Hirer for those hours.

5.3 Where the Agency Worker fails to submit a propewyhenticated time sheet the Employment Business sha timely fashion, conduct further investigas
into the hours claimed by the Agency Worker andré@sons that the Hirer has refused to sign a tieesn respect of those hours. This may delay any
payment due to the Agency Worker. The Employmergifess shall make no payment to the Agency Wddkdrours not worked.

5.4 For the avoidance of doubt and for the purposeékefVorking Time Regulations, the Agency Workerrking time shall only consist of those periodsilgir
which s/he is carrying out activities or duties floe Hirer as part of the Assignment. Time speateiing to the Hirer's premises (apart from tinpest
travelling between two or more premises of the Blileinch breaks and other rest breaks shall namtcas part of the Agency Worker’s working time floese
purposes. This clause 5.4 is subject to any variatet out in the relevant Assignment Details Forrany variation to the relevant Assignment Detadsm
which the Employment Business may make for the gaef compliance with the Agency Workers Regutetio

6 REMUNERATION

6.1 The Employment Business shall pay to the AgencyRéfothe Actual rate of Pay unless and until thenfsyeWorker completes the Qualifying Period. The
Actual Rate of Pay will be notified on a per Assiggnt basis and as set out in the relevant AssignBetails Form.

6.2 If the Agency Worker has completed the Qualifyiregi®d on the start date of the relevant Assignmamfpllowing completion of the Qualifying Periodiding
the relevant Assignment, the Employment Businea#i pay the Agency Worker:

6.2.1. the Actual QP Rate of pay; and

6.2.2. the Emoluments (if any),
which will be notified on a per Assignment basisl @as set out in the relevant Assignment DetaitsnFar any variation to the relevant Assignment Deta
Form.

6.3 Subject to any statutory entitlement under theveeielegislation referred to in clauses 7 and 8Weind any other statutory entitiement, the Agenoyker is
not entitled to receive payment from the Employnmsiness or Hirer for time not spent on Assignmesiether in respect of holidays, illness or absebc
any other reason unless otherwise agreed.

6.4 If the Agency Worker has completed the Qualifyiregi®d on the start date of the relevant Assignmembllowing completion of the Qualifying Period iilg
the relevant Assignment, the Agency Worker mayrigled to receive a bonus. The Agency Worker adlinply with any requirements of the Employment
business and/or the Hirer relating to the assessofi¢he Agency Worker’s performance for the pugpo$determining whether or not the Agency Worlser i
entitled to a bonus and the amount of any suchsdhaubject to satisfying the relevant assessmiéteria, the Agency Worker is entitled to receavbonus,
the Employment Business will pay the bonus to tgerey Worker.

7 ANNUAL LEAVE

7.1 The Agency Worker is entitled to paid anrdeale according to the statutory minimum as preditly the Working Time Regulations from time todirnthe
current statutory entitlement to paid annual leaveer the Working Time Regulations is 5.6 weeks.

7.2. Entitlement to payment for leave under clatigeaccrues in proportion to the amount of timekedrby the Agency Worker on an assignment duried-trave
Year.

7.3. Under the Agency Workers Regulations, on cetignt of the Qualifying Period the Agency Workerynie entitled to paid and/or unpaid annual leave in
addition to the Agency Worker’s entitlement to paithual leave under the Working Time Regulatiortsiaraccordance with clauses 7.1 and 7.2. If thikeé
case, any such entitlement(s), the date from wéighsuch entitlement(s) will commence and how parfar such entitlement(s) accrues will be setinuhe
relevant Assignment Details Form or any variatiothie relevant Assignment Details Form.

7.4  All entitlement to leave must be taken durimg tourse of the Leave Year in which it accrues aade as may be set out in the relevant Assigndetaiils
Form or any variation to the relevant Assignmentald® Form; none may be carried forward to the ryesr. The Agency Worker is responsible for engurin
that all paid annual leave is requested and tak#étinathe leave year.

7.5 If the Agency Worker wishes to take paid ledueng the course of the Assignment s/he shoulidyrtbte Employment Business of the dates of his/her
intended absence giving notice of at least twiedéhgth of the period of leave that s/he wishdslte. In certain circumstances the EmploymentiBss may
require the Agency Worker to take paid annual lestv@ecific times or notify the Agency Worker @fripd when annual leave cannot be taken. Where the
Agency Worker has given notice of a request to tad annual leave in accordance with this clatieeEmployment Business may give counter notidbeo
Agency Worker or postpone or reduce the amourgadd that the Agency Worker wishes to take. In sirdumstances the Employment Business will inform
the Agency Worker in writing giving at least thermalength of notice as the period of leave thaishes to postpone or reduce by.

7.6 Subject to clause 7.3, the amount of paymeittwthe Agency Worker will receive in respect taipds of annual leave taken during the course of an
Assignment will be calculated in accordance witd paid in proportion to the number of hours whicl Agency Worker has worked on Assignment.

7.7 Subject to clause 7.3, in the course of anyghssent during the first Leave Year, the Agency Wéoiis entitled to request leave at the rate ofteredfth of
the Agency Worker’s total holiday entitiement irckanonth of the leave year.

7.8 Save where this clause is amended by the AsgighDetails Form, where a bank holiday or othdniptholiday falls during an Assignment and the Agg
Worker does not work on that day, then subjechéAgency Worker having accrued entitlement to paynfor leave in accordance with clause 7.2 orsdau



7.3 (if applicable), the Agency Worker may, uponirgg the notice in clause 7.5, take a bank holiolagther public holiday as part of his/ her anrleave
entitlement.

7.9 Where this contract is terminated by eithetypaine Agency Worker shall be entitled to a payhierieu of any untaken leave where the amouréa¥e taken
in less that the amount accrued in accordanceachatise 7 at the date of termination.

8 SICKNESS ABSENCE

8.1 The Agency Worker may be eligible for StatutorykSRay provided that s/he meets the relevant statatderia.

8.2 The Agency Worker is required to provide the Empient Business with evidence of incapacity to wotkolr may be by way of a self-certificate for thesfi
7 days of incapacity and a doctor’s certificate¢aéer.

8.3 For the purposes of the Statutory Sick Pay scheere is one qualifying day per week during the sewf an Assignment and that qualifying day shaliie
Wednesday in every week.

8.4 In the event that the Agency Worker submits a stat# of Fitness for Work (“the Statement”) or samiedical evidence, which indicates that the Agenc
Worker may, subject to certain conditions, beditmork/return to work, the employment Business iilits absolute discretion determine whether thercy
Worker will be (a) placed in a new Assignment Jrggbrmitted to continue in an ongoing Assignmeminkking such determination the Employment Business
may consult with the Hirer and the Agency Workeappropriate to assess whether the conditionsifisehin the Statement or similar documentation ban
satisfied for the duration of the Assignment.

8.5 Where clause 8.4 applies, the Agency Workddsgment in a new Assignment or continuation imagoing Assignment may be subject to the Agency
Worker agreeing to a variation of the Terms orghsignment details set out in the Assignment Bekaitm to accommodate any conditions identifiethen
Statement or other similar medical evidence ascpjate.

9 TERMINATION

9.1 The Employment Business, the Agency Worker or therHinay terminate the Agency Worker’s Assignmerergy time without prior notice or liability.

9.2 The Agency Worker acknowledges that the continnativan Assignment is subject to and conditionethigycontinuation of the contract entered into leev
the Employment business and the Hirer. In the etveitthe contract between the Employment Busiagdghe Hirer is terminated for any reason the
Assignment shall cease with immediate effect withiability to the Agency Worker (save for the pagmt of hours worked by the Agency Worker up to the
date of termination of the Assignment)..

9.3 If the Agency Worker does not inform the Hirer betEmployment Business that they are unable tacti®rk during the course of an Assignment (as
required in clause 4.3) this will be treated amteation of the assignment by the Agency Workesdnordance with clause 9.1, unless the Agency Wadke
show that exceptional circumstances prevented hineofrom complying with clause 4.3.

9.4 If the Agency Worker is absent during the coursarfAssignment and the Assignment has not beematigeterminated under clause 9.1, 9.2 or 9.3 atiowve
Employment Business will be entitled to termindte Assignment in accordance with clause 9.1 ifatbek to which the Agency Worker was assigned is no
longer available.

9.5 If the Agency Worker does not report to the EmpleptrBusiness to notify his/her availability for wdor a period of three weeks, the Employment Besin
will forward his/her P45 to his/her last known aefh.

10 INTELLECTUAL PROPERTY RIGHTS

The Agency Worker acknowledges that all copyrigitaiclemarks, patents and other intellectual propéhts deriving from services carried out by hiev/for the
Hirer during the Assignment shall belong to theddiAccordingly the Agency Worker shall executesalth documents and do all such acts as the Empltym
Business shall from time to time require in ordegive effect to its rights pursuant to this clause

11 CONFIDENTIALITY
11.1 In order to protect the confidentiality araidte secrets of any Hirer and the Employment busiaed without prejudice to every other duty togksecret all
information given to it or gained in confidence thgency Worker agrees as follows;

11.1.1 not at any time, whether during or after an Assignth{unless expressly so authorised by the Hir&noployment Business as a necessary part
of the performance of its duties) to disclose tg parson or to make use of any of the trade seordte Confidential Information of the Hirer
or the Employment Business with the exception fifrimation already in the public domain;

11.1.2 to deliver up to the Hirer of the Employment Busisi¢as directed) at the end of each Assignmedbaliments and other materials belonging
to the Hirer (and all copies) which are in its pssson including documents and other materiald@dday him/her during the course of the
Assignment; and

11.1.3 not at any time to make any copy, abstract, summepyécis of the whole or any part of any docunwerdther material belonging to the Hirer
except when required to do so in the course dftities under an Assignment in which event any $ech shall belong to the Hirer or the
Employment Business as appropriate.

12 DATA PROTECTION
12.1 The Agency Worker warrants that in relatiothiese Terms, s/he shall comply strictly with athpsions applicable to him/her under the Data éutidon Laws
and shall not do or permit to be done anything tinight cause the Employment Business or the rbreach and Data Protection Laws.
12.2 The Agency Worker consents the Employment Busirasspther intermediary involved in supplying tleevices of the Agency Worker to the Hirer (now, or
in the future) and the Hirer;
12.2.1  processing his/her personal data for pugposenected with the performance of the Assignrasdtpursuant to these Terms; and
12.2.2 exporting and/or processing his/her persdata in jurisdictions outside the European Ecorofnea for purposes connected with the
performance of these Terms.

13 SEVERABILITY
If any of the provisions of these Terms shall beetmined by any competent authority to be unepfidte to any extent, such provision shall, to éxaent, be
severed from the remaining Terms, which shall corito be valid to the fullest extent permittecapylicable laws.

14 NOTICES

All notices which are required to be given in adzarce with these Terms shall be in writing and tradelivered personally or by first class prepaist o the
registered office of the party upon whom the noisc® be served or any other address that thg pas notified the other party in writing, by emailfacsimile
transmission. Any such notice shall be deemed te baen served; if by hand when delivered; if bstftlass post 48 hours following posting; andyimail or
facsimile transmission, when that email or facsensl sent.

15 GOVERNING LAW AND JURISDICTION
15.1 These Terms are governed by the law of Englawhles and are subject to the exclusive jurisaicof the Courts of England & Wales

* Signed by the Temporary Worker Date




48 HOUR OPT OUT AGREEMENT
1 DEFINITIONS

1.1. In this Agreement the following definitions apply:-

* “Agency Worker” means (Candidate’s Name)

“Assignment means the period during which the AgencyWorlseengaged to render services to the Hirer;
“Hirer” means the person, fimtorporate body engaging the services of the Ag&tiarker;

“Employment Busines$ meansWP Recruitment Ltd (registered company number 4653672) of
Corner House, 68-70 Lugley Street, Isle of Wight, 30 5ET

“Working Week” means an average of 48 hours each week calcute¢edd 7-week reference period.

1.2. References to the singular include the plural &fekences to the masculine include the femininevioelversa.
1.3. The headings contained in this Agreement are fovenience only and do not affect their interpretati

2 RESTRICTION

2.1 The Working Time Regulations 1998 (as amengbedyide that the Agency Worker shall not work on Assignment with the Hirein excess of the
Working Week unless s/he agrees in writing that linit should not apply.

3 CONSENT

3.1 The Agency Worker hereby agrees that the Wgrktileek limit shall not apply to the Assignment.

4 WITHDRAWAL OF CONSENT

4.1 The Temporary Worker may end this Agreemerdibiyng the Employment Business 3 months noticerititvg.

4.2 For the avoidance of doubt, any notice bringiig Agreement to an end shall not be construddrasination by the Agency Worker of an Assignmeith
a Hirer.

4.3 Upon the expiry of the notice period set autlause 4.1 the Working Week limit shall applyhwitnmediate effect.

5 THE LAW

5.1 These Terms are governed by the law of Eng8avi¢hles and are subject to the exclusive jurisdicof the Court of England & Wade
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SCHEDULE 1: “QUALIFYING PERIOD” AND “TEMPORARY WORK  AGENCY”

For the purpose of the definition dualifying Period” in clause 1.1 of these terms, when calculatingtiver any weeks completed with the Hirer count as
continuous towards the Qualifying Period, where:

(&) the Agency Worker has started working during anigxesent and there is a break, either between assigts or during an assignment, when the Agency
Worker is not working;
(b) the breakis:
i for any reason and not more than six Calendar Weeks

ii. wholly due to the fact that the Agency Worker isdpable of working in consequence of sicknessjoryirand the break is 28 Calendar Weeks or
less; paragraph (iii) does not apply; and, if reeghito do so by the Employment Business, the Ag&agker has provided such written medical
evidence as may reasonably be required.

iii. related to pregnancy, childbirth or maternity amdti a time in a protected period, being a peregirining at the start of the pregnancy and ending a
the end of the 26 weeks beginning with childbitikifg the birth of a living child or the birth ofchild whether living or dead after 24 weeks of
pregnancy) or, if earlier, when the Agency Worleturns to work;

iv. wholly for the purpose of taking time off or leawehether statutory or contractual, to which the wgeWorker is otherwise entitle which is:

(i) ordinary, compulsory or additional maternity leave;

(ii) ordinary or additional adoption leave;

(i) ordinary or additional paternity leave;

(iv) time off or other leave not listed in paragraph®,\ii) or (iii) above; or

(v) for more than one of the reasons listed in pardgragi), (ii), (iii) or (iv) above;

V. wholly due to the fact that the Agency Worker iguieed to attend at any place in the pursuanceitmbsummoned for the services as a juror and
the break is 28 Calendar Weeks or less;

Vi. wholly due to a temporary cessation in the Hiregguirement for any worker to be present at thebdishment and work in a particular role from a
pre-determined period of time according to theldisiaed custom and practices of the Hirer;
Vii. wholly due to a strike, lock-out or other industaation at the Hirer's establishment; or
viii. wholly due to more than one of the reasons listguhiragraphs ii, iii, iv, v, vi or vii; and

(c) the Agency Worker returns to work in the sawle with the Hirer, any weeks during which the Aggiorker worked for the Hirer before the breakisha
carried forward and treated as counting toward<thalifying Period with any weeks during which tidgency Worker works for the Hirer after the brebk
addition, when calculating the number if weeks nigiivhich the Agency Worker has worked, where thersy Worker has started working in a role during an
Assignment and is unable to continue working foeason described in paragraph (b)iii or (b)iv(i),dr (iii), for the period that is covered by onemore such
reasons, the Agency Worker shall be deemed to blirvgpin that role with the Hirer for the originiaitended duration or likely duration of the relevan
Assignment, whichever id the long&or the avoidance of doubt, time spent by the AgegdNorker working during an assignment before Octobe 2011
does not count for the purposes of the definitionfdQualifying Period”.

“Temporary Work Agency” means as defined in Regulation 4 of the AgencyR&s Regulations being a person engaged in theoetic activity, public or
private, whether or not operating for profit, ankdether or not carrying on such activity in conjumetwith others of:

(a) supplying individuals to work temporarily for andder the supervision and direction or hirers; or
(b) paying for, or receiving or forwarding payment ftire services of individuals who are supplied tokatemporarily for and under the supervision areéction
of hirers.

Notwithstanding paragraph (b) of this definitioperson is not a Temporary Agency Worker if the peris engaged in the economic activity of paying éo
receiving or forwarding payment for, the servicémdividuals regardless of whether the individuais supplied to work for hirers.

For the purpose of this definition, Bifer ” means a person engaged in economic activity,ipablprivate, whether operating for profit, to whandividuals are
supplied, to work temporarily for and under theeswjsion and direction of that person.



